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Introduction
	Leadership is a character trait where an individual expresses his ability as a political leader, innovative leader as well as a commercial leader successful in the business sector. Leaders spearhead the making of correct choices that benefit themselves and society at large. Goal setting and working towards achieving this goal is the primary function of leaders where they set the path to be followed, vision inspiration as well as being innovative. Additionally, as people have different personalities, the same case applies to leadership approaches where different people have different leadership approaches. These leadership approaches include skills approach, trait approach, as well as style leadership approach. 
Leadership Approach
	My leadership skill as a result of participating in the questionnaire as well as self-discovery, proved me to be a skills approach leader. These were evident as I enjoy getting a better understanding and into details of how things function as well as effectively and efficiently formulating and adapting ideas to people ‘s current situations (Northouse., 2018). Additionally, working with scientific ideas, being impressed by technical procedures, as well as having a well-communicated environment are also in my character traits. 
	My skills approach leadership tend to focus on believing in certain given people’s specific abilities, strengths, as well as knowledge. Consequently, some skills can be learned and be taught in learning institutions, but they only function effectively if passion is followed. These attained skills strengthen individuals with these types of leadership approaches (Northouse.,2018). what a leader can achieve regarding the initial set goals, is the evaluation key of skills approach leaders.
My Strengths and Weaknesses
	My strengths as a skill-oriented leader, are evident in different fields. Firstly, adaptability, quality achievement, and commitment towards it, as well as the ability to involve the other parties and getting their views in decision making, are my main strengths. Due to the characters I, I can create an environment that is prospering and working towards goal achievement, not considering the available weaknesses.
	Some of the inevitable weaknesses that I portray can be dealt with by working toward strengthening my shortcomings as well as majoring in my strengths. Low experience o lack of experience at all, comparing myself to those that appear better than me, as well as lacking and losing the initial focus is my main weaknesses as a skill approach kind of leader(Harrison., 2017). For an individual to be perfect in his field of passion and choice, one can turn weaknesses to be his strengths, where the meeting of the set goal can be effectively achieved.
Leadership Plan
	To improve my leadership abilities, I can undergo several adaptable and efficient practices that have initially proved to be useful to other established leaders. Mentoring from already established skills leaders, self-belief, and satisfaction as well as focusing on my strengths and making them better are among the significant activities I aim to undertake (Durkin. et al. 2016). The steps that will ensure the set goals are achieved include attending seminars and seeking advice from successful individuals.
Summary
 The named and discussed leadership approach that fits me is the skills approach leadership. These enable me to discover the meaning of the entire leadership process of leadership, as well as what it entails. My discussed strengths which include team working and coordination, adaptability to an environment as well as working to achieve quality results, have been looked into. Working towards strengthening my weakness was efficiently looked into, where mentoring was my main preference action and stepped towards achieving this objecting of bettering myself. These effectively allowed me not to be held back by weaknesses but rather to work towards making myself better. 
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